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ANTI-BULLYING POLICY  

Mission Statement of École Mallaig School  

The staff, students and community of École Mallaig School are devoted to enabling all individuals               
to excel and to pursue the fulfillment of their aspirations within an environment where Christian               
Values, bilingualism and the rights of all are respected. 

Statement of Intent 

École Mallaig School is committed to providing a safe, caring, inclusive and respectful atmosphere              
for every student so that they may learn and succeed. Therefore, we have a “no tolerance” policy                 
against bullying, meaning that bullying of any sort is deemed unacceptable in our school              
community.  If bullying does occur, all incidents will be addressed quickly and fairly. 

Aims 

➢ To demonstrate that the school takes bullying seriously and it will not be tolerated 
➢ To take the necessary steps to prevent all forms of bullying in the school, on the journey to                  

and from school and on off-site activities 
➢ To support everyone in their actions to identify and protect those who might be bullied 
➢ To demonstrate to all that the safety and happiness of students is enhanced by dealing               

positively with bullies and bullying 
➢  To encourage students to tell someone that they are being bullied.  

Definition of Bullying 

Bullying can be generally defined as repeated and systematic use of aggression, intimidation             
and/or cruelty with the result of hurting another person verbally, physically or emotionally.             
Bullying carries the ramifications of causing pain and stress to the victim. It can be perpetrated by                 
individuals or groups. Bullying is never justified and is not excusable as “kids being kids,”               
“just teasing” or any other rationalization. 

 

 

 

 

 



 

Specific types of bullying may include, but are not limited to: 

EMOTIONAL: Repeatedly being deliberately unkind, shunning, excluding, or tormenting. 
Examples: Forcing another student to be “left out” of a game or activity, passing              
notes making fun of a victim, or making threatening faces or gestures.  

 
VERBAL: Repeated name-calling, ridiculing, using words to attack, threaten or insult.  
                      Examples: Spreading rumours, making fun of student’s appearance, mannerisms or 

          intelligence. 
 
CYBERBULLYING: is a 24/7, hidden form of psychological bullying that is conveyed through             
electronic mediums such as social media (Instagram, Snapchat, What’s App, Facebook), text            
messages, email, etc. 

Examples: Posting negative comments, copying and pasting pictures on sites. 

PHYSICAL: Repeatedly pushing, kicking, hitting, tripping, punching or using any other sort of             
violence against a victim. 

Examples: Shoving a victim into lockers while changing classes in the hallway,            
throwing bottles or other objects at a victim. 

 
RACIST/INTOLERANT: “Every individual is equal before and under the law and has the right to               
the equal protection and equal benefit of the law without discrimination and, in particular, without               
discrimination based on race, national or ethnic origin, colour, religion, sex, age or mental or               
physical disability.” 
Taunts, slurs and/or physical threats directed around a victim’s race, religion or ethnicity. 

 Examples: Racial slurs. 

SEXUAL: Initiating and/or executing unwanted physical contact, making sexually threatening          
and/or abusive comments. 

Examples: Grabbing a victim’s body, using derogatory labels such as “slut”. 
 
Policy Objectives  

➢ All principals, teaching and non-teaching staff, students and parents should have a full             
understanding of what bullying is and encompasses; 

➢ All school faculty and staff should be thoroughly familiar with the bullying policy, and              
should follow it appropriately when bullying is reported or observed; 

➢ All students and parents should be thoroughly familiar with the bullying policy, and should              
know what steps to take when bullying occurs; 

➢ Students and parents should be reassured that the school takes bullying very seriously, and              
will support victims and their families when bullying is reported; 

➢ Bullying will not be excused, permitted or tolerated. 



 

Warning Signs and Symptoms of Bullying 

Not all victims of bullying will let on that they are suffering at school. Many feel that admitting                  
how bad things have gotten will increase their torment at the hands of the perpetrators if they risk                  
“snitching,” are afraid no one will believe or support them or are too embarrassed to admit what is                  
happening. Parents and staff should openly encourage students to report incidents of bullying that              
are observed or experienced firsthand. 

Even in the event that a student is not forthcoming about being bullied, there may be signs or                  
symptoms that suggest a problem. Adults should be aware of these symptoms and what they               
signify, and should investigate immediately. 

A child may be a victim of bullying if he or she: 
➢ Is noticeably frightened or evasive when asked “what’s wrong”; 
➢ Suddenly loses appetite; 
➢ Begins bullying or showing unusual aggression with siblings, playmates or other children; 
➢ Comes home unusually hungry (may indicate lunch money or lunch itself has been stolen); 
➢ Repeatedly “loses” lunch, money or possessions; 
➢ Has unexplained cuts, scrapes or bruises; 
➢  Comes home with clothes dirty or torn, or books/other possessions damaged; 
➢  Begins to perform poorly in schoolwork; 
➢  Repeatedly claims to feel ill before going to school; 
➢  Cries him/herself to sleep at night or suffers from chronic nightmares; 
➢ Threatens or actually attempts suicide or other forms of self-harm; 
➢ Attempts to or actually runs away from home; 
➢ Begins stammering, appearing nervous and/or afraid to look people in the eye; 
➢ Seems withdrawn, anxious or suddenly suffering from low self-esteem; 
➢ Begins to skip school or begs to change schools or not to have to go to school; 
➢ Makes significant changes to his/her usual routine; 
➢ Begs to be driven to school so as not to have to walk or take the bus; 
➢ Demonstrates marked fear or unwillingness to go to school or take the bus; 
➢ Gives unlikely/unconvincing excuses for any of the above behaviours. 

  

It should be noted that the above signs may indicate other problems but bullying should promptly be                 
considered a possibility if child is suddenly presenting with  one or more symptoms. 

  

  

 

 



 

Proper Bullying Report/Response Procedures  

1. All bullying incidents should be reported immediately to a staff member. 

2. Staff members will record all reported bullying incidents and share the information with the               
principal or vice principals. 

3. Parents of both victim and perpetrator may be informed and summoned to the school for a                 
meeting about the problem. 

4.      In severe instances, the RCMP may be contacted. 

5. The bullying behaviour or threats will be investigated quickly and fully, with both victim and                
perpetrator informed that the behaviour will/must stop immediately. 

6. The bullying perpetrator may meet with the school counselor, a designated staff member (if               
they are willing to cooperate) his/her parents to understand the seriousness of his/her actions (to               
include placing themselves in the victim’s shoes to appreciate the undesirable effects of the              
behaviour), and to learn appropriate means of changing behaviour. 

7. The bully may be asked to genuinely apologize to the victim and/or write an apology letter. If                  
the victim prefers, the bully will sign a letter promising to avoid all future contact with the                 
victim. 

8. There may be a range of punitive responses up to suspension for the perpetrator. (Please see                
Administrative Procedure 350 Student Conduct, Administrative Procedure 356 Student         
Suspension and Expulsion, Administrative Procedure 175 Harassment – St. Paul Education           
Regional Division No. 1, Administrative Procedures Manual). 

9. After the incident has been thoroughly investigated and dealt with, staff and counselors will               
monitor both students (including regular “check-ins”) to ensure that bullying does not resume or              
reoccur. 

 

 

 

 

 

 



 

Reporting and Documentation Procedures 

 Staff must report the following: 

➢ Alleged perpetrator(s) and victim(s); 
➢ How the bullying started; 
➢ The type of bullying that occurred; 
➢ When the alleged bullying took place; 
➢ Where the alleged bullying took place; 
➢ Background or history to the alleged bullying; 
➢ Who witnessed the alleged bullying; 
➢ What the victim(s) wish to see resulting from the investigation. 

School Staff 

All teachers and support staff need to have a strong commitment to reducing and understanding               
bullying. Everyone needs to accept that his or her classroom must be a safe, supportive               
environment where bad behaviour is not tolerated and bullying is recognized and publicly             
condemned. 

Teachers and support staff must be able to effectively define bullying to students. A common               
language must continually be used by all staff. Rules and responsibilities of students must be               
posted in each classroom with the same theme and common language of respect, safe and caring                
school environment.  

 All staff must demonstrate appropriate behaviour at all times. 
  

  

  

 

 


